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MEMCRANDIM FOR;  Colonel hlte

STATINTL 1. As you 1zf;m:aw,- Jolntly wita Personnel, nas developed
the plan to have Personnel separations covered in tne hegulations on
the basis of separate chapters for the major categories of sugh
geparations. In the first place, the plan provides for a generali
covering chapter which sets orta tae broader policies whiich CIA
follows in comnectlion with employee separations. This initial

STATINTL chapter nas the number I Subsequent chapters dealing with

individual types of separations are, or will be, in the |} STATINTL
STATINTL  sertes. B ic2iing with Security fearing Board procedures,
outlines the separation process resulting from ZSoard activities.
Future chapters will deal with reduction in force and sepsrations
to enter military service. Also, at some future date, the ﬁresert
Hegalation on Bmployment -eview Board procedures STATINTL
will ve revised and at sucn time will come under the [N series. STATINTL
2. The attached proposed relates to so- STATINTL

called gencral separmtions covering reg.gnations, separation for
legal incompetence, deatnh, disability, inefficiency, and such
Pergonnel actions as abandcnment of poeltion, and removal (for de-
linguency or misconduct). Uxcept for certain minor differernces,

STATINTL eroposed | v:ices under one cover tae provisions of
two other igsuances now covering the subjects and in addition puts
inte Regulation form certaln other practices regularly followed but
wiilch have not before been reduced to writing. 1 have reviewed tue
proposed Regulation and recommend its approval.

3« Security classification of "SECRET" seems to me to represent
over-clagsification, and I recommend tnat in returning tais -egulation
STATINTL to _for publication, the request be made that a classification
of "CONFIDENTIAL" snould be applied.
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